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Creativity is encouraged to get your team to raise the most money. Remember, this is in the spirit of
employee giving and we want you to get your team to have 100% participation. Let’s have some fun

and become The Biggest Winner!
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The Biggest Winner —

Long Beach Memorial Medical Center and Miller Children’s Hospital needs your
help to become the Biggest Winner! This year we are challenging all of our employees to
participate in the Employee Giving Campaign, have a little fun and create some competition
while raising money for our not-for-profit hospitals. The hospital, by department, has been
divided up into five colored teams — and we're competing to see which team can raise the most
money. On the back of this brochure is a list of all the teams so you can discover the team you are
participating with. Like the popular television show it’s based on percentages and the team that
raises the highest percentage will be crowned the Biggest Winner. May the best team win!

As an employee at Long Beach Memorial Medical Center or Miller Children’s Hospital, your
primary role is to fulfill your job duties to the best of your ability. Another way you can help
growth and strengthen our workplace is through the Biggest Winner Employee Philanthropy
Program. Remember your gift provides four benefits:

@ Atax-deduction for you

Q Recognition in the Mercury Honor Roll

9 Help to provide “that Extra Measure of Care” for the patients we serve
e A chance to be crowned the Biggest Winner Team

Your payroll deduction adds up to a large gift and tax-deduction:

Example:

Amount per pay period  Gift per year

$38.46 $1,000 (minimum level for Associate Membership)

$28.85 $750

$19.23 $500 By completing the attached pledge card, the payroll
$9.61 $250 deduction amount you select will be deducted
$5.76 $150 automatically and noted on your paycheck stub.
$3.84 $100 For more information about the Employee

Philanthropy Program and the Biggest Winner
competition please contact Brett Beck at 562.933.1676
or bbeck@memorialcare.org

| want to invest in Long Beach Memorial Medical Center and Miller Children’s Hospital to help expand our
tradition of leading-edge technology, medical expertise and compassionate care.

Please return to your Team Champion or the Memorial Medical Center Foundation

Name Phone E-mail
Address Department Ext.
City State Zip Employee ID Number

@ Payroll Deduction

| authorize Long Beach Memorial Medical Center/Miller Children’s Hospital to deduct and forward to
the Memorial Medical Center Foundation each pay period during my employment the amount set
out below for the purpose indicated. | can change my pledge or cancel it at any time by notifying
the Memorial Medical Center Foundation.

Amount: $ per pay period (minimum is $3.84 = $100 per year) to be used as designated:

9 One Hour Club

My gift of one hour of pay per pay period (or more) will be calculated for me.
Pleasededuct _______ hour(s) per pay period.

9 Cash Donation

Amount (check one) Bill me starting

[]1$100 [1$150 [1%$250  []$500 [JOneTime  [] Quarterly ] Monthly
[1$750 [1$1000 [JOther []Visa [JMC ] AMEX
[l Check enclosed # Exp
Signature Date

[] Unrestricted for where the need is greatest
[_] Miller Children’s Hospital

(] Todd Cancer Institute

[ Memorial Heart & Vascular Institute

Contact me about:
] Remembering LBMMC/MCH in my Will/Trust.
[_] Giving opportunities that provide income.

_ [] The foundation’s Grateful Patient referral
[ ] MemorialCare Center for Women

program.

[ ] Memorial Rehabilitation or

[INursing  []Pharmacy []Medical Education, [ 1 have already designated LBMMC/MCH
Education  Education Graduate in my Will/Trust.

[]Other






